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Cel przedmiotu
The aim of the course is to familiarize students with the principles of teamwork and knowledge transfer.

Wymagania wstepne
None

Zakres tematyczny
The role of technology in social life. Technology and innovation processes in the private and public sectors.

Team. Teams at work environment. Team roles. Team development phases. Team and communication. Work within interdisciplinary team.
Conditions for effective communication, errors in communication with the client or contractor. The effective team communication tools.
Leadership skills in business situations and workplace.

Management of information and knowledge resources for the needs of e-business.

Specifying, designing, implementing and applying information and communication technologies in e-business.

Metody ksztatcenia

Project. Brainstorm. Discussion.

Efekty uczenia sie i metody weryfikacji osiggania efektéw uczenia sie

Opis efektu Symbole efektéow Metody weryfikacji
The student apply the basic principles of effective teamwork ® obserwacje i ocena umiejetnosci praktycznych
studenta
® przygotowanie projektu
The student is able to draw up a work schedule (for him and ® praca pisemna
team group) ® przygotowanie projektu
The student is aware of the importance of non-technical ¢ dyskusja

aspects and effects of engineering activities ¢ odpowiedZ ustna

® przygotowanie projektu

Warunki zaliczenia

Liczba godzin w tygodniu

Forma zaliczenia

Zaliczenie na
ocene

Forma zaje¢
® Laboratorium

® Laboratorium

® Laboratorium

The following guidelines will be used to establish the final grade for the course: the passing condition is to obtain positive marks from all exercises conducted during the

semester.

Grades will be administered using the standard 90% = 5, 80% = 4.5, 70% = 4, 60% = 3.5, 50%= 3.


https://wiea.uz.zgora.pl/
https://wiea.uz.zgora.pl/
https://wiea.uz.zgora.pl/

Specifically, 100 - 90 = 5,89 - 80 =4.5,79-70 = 4,69 - 60 = 3.5, and 59 - 50 = 3.
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